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To:  Applicants with Current/Previous Police Service    
 
From: Inspector Phil BARRETT, Recruiting Section 
 
Subject: POLICE APPLICATION PACKAGE – POLICE ABRIDGED COMPETENCY  

EDUCATION PROGRAM (PACE) 
____________________________________________________________ 
 
 
 
Thank you for your interest in a career in the Queensland Police Service. 
 
The Queensland Police Service is committed to a program for the recruitment and training 
of experienced police officers from other Australian police services.  The program provides 
the opportunity for current serving officers and former officers to continue a police career in 
Queensland.  Traditionally there are intakes in January, May and September of each year. 
 
Overseas officers may take advantage of this program but only where they meet the 
Immigration requirements of entry to Australia.  Further information can be obtained from 
the Information Brochure. 
 
Applications can take anywhere from two to six months to process, depending on the 
individual applicants particulars and circumstances which in turn determines the length of 
time required to complete all stages of the selection process. POLICE RECRUITING will 
notify applicants of their progress throughout this period. 
 
 
Applications must be sent to: QUEENSLAND POLICE RECRUITING 
     GPO Box 2946, BRISBANE QLD 4001. 
 
 
Major benefits of the program include: 
 
• An abridged course of 18 weeks  
• Assistance with relocation expenses (up to $2,000) 
• Constable’s salary paid from commencement of conversion course 
• On appointment as a Constable, salary up to $66,139 pa with allowances 
• Eligibility to be qualified for Senior Constable within 12 months of appointment as a 

Constable 
• Senior Constable salary from $70,030 pa to $83,999 pa with allowances 
• Opportunity to serve in Brisbane and tropical centres such as Cairns 
• Promotion from Senior Constable to higher ranks based upon merit. 
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This application package contains: 
 
• Application for Selection as a Police Recruit - PACE 
• Assessment of Suitability Form - PACE 
• Health Questionnaire 
• Pre Employment Medical Service (PEMS) provider directory 
• Certificate of Fitness/Indemnity form 
• Police Abridged Competency Education Program brochure 
• Consent and Authority Waiver (2 copies for completion) 
• Health Screening Procedures & Physical Skills and Education Program brochure 
• ADF Medical Records History Waiver - (For current/former ADF Personnel only) 
• ADF Service Records History Waiver - (For current/former ADF Personnel only) 
 
For detailed information relating to the selection process, please visit our website at 
www.policerecruit.com.au.   
 
 
Important 
 
Please ensure that you obtain correct information from your Service detailing: 
• the date on which you commenced your training  
• the date on which you graduated and began serving as a police officer.    
 
These dates are important, when completing your application form as they will affect 
your entry pay point if appointed to the Queensland Police Service. 
 
The release of information waiver, medical questionnaire and the Integrity 
Assessment Form must be submitted with the application form together with any 
other supporting documents. 
 
Please consider the career opportunities in the Queensland Police Service with the 
additional benefits of a relaxed lifestyle and inviting climate.  Thank you for your interest in a 
career with the Queensland Police Service. 
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